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Reporting cell created 

to Report: Norman Hicks 

root out fraud as. 



■ The MDP Fraud Squad 
has taken a leading role in 
the setting up of the 
Defence Irregularity 
Reporting Cell (DIR Cell). 

The Cell was launched by the 
Permanent Secretary Bill Jeffrey, Chief 
of the Defence Staff representative 
Air Vice Marshall John Cliffe and 
MDP Chief Constable Steve Love at 
a ceremony at MOD Main Building 
earlier this month. 

The DIR Cell, based within the Fraud 
Squad offices at Wethersfield, will be 
staffed by MDP officers together with 
partners from the Defence Fraud Analysis 
Unit (DFAU) and Defence Estates Fraud 
Prevention Unit (DEFPU). Eventually it is 
hoped that colleagues from the Service 
Police will also join the team. 

The DIR Cell is intended to pool all 
the data and intelligence on fraud, 
irregularity and public asset theft 
currently being gathered throughout the 
Defence community. Bringing all this 
information together will give a truer 
picture of the scale of the problem and 
will ensure that every allegation is 
properly handled and progressed by the 
most appropriate investigative or 
management body. 

Det Inspr Adam Morris of the MDP 
Fraud Squad said that all Divisional 
Commanders, Crime Managers and 
Senior Police Officers are in the process 
of being briefed on the thinking behind 
the setting up of the Cell and on their 
respective responsibilities to ensure that 
it functions effectively. 

He explained the background: "The 
problem in respect of the theft of public 
assets, or of any suspected fraud or 
irregularity in MOD processes, has been 
that they were being reported to a 
number of departments and Agencies. 

"These included line management. 
Fraud Focal Points (FFPs), Heads of 
Establishment and Security Officers, 


MDP, the Defence Fraud Analysis Unit 
and Service Police - all these people were 
getting reports of fraud, theft and 
irregularity, but information was not 
being effectively disseminated. 

"It has been difficult in the past to 
know the full extent of loss, theft of 
public assets and fraud; no-one had the 
entire picture," said Det Inspr Morris. 

"Information was being gathered by 
the different agencies and departments 
with an interest in fraud and irregularity 
and was being dealt with at a local level, 
without that information being shared 
around the other interested parties", 
he said. 

The idea for the Cell was born at a 
meeting of the Fraud Deterrence and 
Detection Panel, an MOD-wide forum 
for fraud related issues attended by 
representatives from MDP, DFAU, 
Service Police and FFPs. It was suggested 
by Det Supt Rob Allen, Head of Fraud 
Squad as a potential solution to the 
complex issue of effective reporting of 


these matters throughout the MOD. 
With so many parties having an interest 
in this issue - from line managers 
through to law-enforcement, the idea of 
a co-ordinated approach to reporting 
and investigation met with widespread 
approval. Given the need for cross- 
checking of information across various 
secure databases, it was decided that the 
most appropriate place for the Cell was 
within a secure police environment - 
hence the Fraud Squad offices at 
Wethersfield were chosen as the best 
available venue. 

The DIR Cell began to operate in 
May, staffed initially by MDP, DFAU and 
DEFPU personnel. It is hoped that in the 
future the Service Police will also supply 
staff to the Cell. 

A publicity campaign was launched 
ahead of the official launch on July 18 to 
promote the Hotline numbers throughout 
the MOD, so that all staff are aware of 
how to report theft, fraud and irregularity 
where the MOD'S assets are at stake. 


CONTINUED . . . 
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Data will be collated from MDP and 
Service Police sources, using their 
various databases and all losses reported 
to line management will also be 
reported to the Cell. 

There it will be fully analysed, so that 
in future accurate returns will be available 
for all MOD departments, the Treasury, 
MDP and the Service Police, to provide a 
full picture of current trends in relation 
to theft, losses and write-off data. 

When a report is received by the DIR 
Cell - whether from the Hotline, or by 
fax, post or e-mail - the information is 
inputted onto a new database. A decision 
is then made as to which authority 
should deal with the matter, based on 
specified selection criteria. The case is 
then passed to the relevant body for 
further action as appropriate - MDP 
(Fraud Squad, Divisional Investigation or 
Intelligence), Service Police or Line 
Management/DFAU with DEFPU 
informed to support all investigations 
into Construction and Defence Estate 
related matters. There is a target to 
process these reports within 48 hours. In 
practice, the majority of allegations are 
turned around much more quickly. 

What is important is that this 
information can be cross-checked with 
data held by DFAU and DEFPU, MDP and 
Service Police to ensure that the very best 
information already known is provided to 
those tasked with progressing the case. 
Any intelligence development or 
investigation can commence with series 
or patterns of activity already identified. 

Whilst everyone will be free to 
continue to report matters to local MDP 
or Service Police, the DIR Cell will provide 
a 'one stop shop' for reporting of 
suspicions in relation to MOD assets. 
Where cases are brought directly to the 
attention of MDP/Service Police, it is 
important that the Cell is informed in 
order that a comprehensive record may 
be maintained of relevant matters. 

Officers must now contact the DIR 
Cell when they receive information about 
the theft of MOD assets, any type of 
fraud or any breaches in process which 
appear irregular. 

The database will be continuously 
analysed in order to proactively inform 


DIR Cell 

■ The HOTLINE number to 
report suspicions is: 

0800 161 3665 (UK) or 
+44 1371 85 4881 (Overseas) 

■ For advice and other 
queries contact the DIR 
Cell by phone on: 

Military 94667 or 
Civilian 01371 85 
followed by the extensions: 

Telephone: 

4223, 4740, 4806, 4479 
Fax: 4438 

■ Write to them at: 

DIR Cell, Room 209, 

Building 1071, 

MDPGA HQ, 

Wethersfield, 

Essex, CM7 4AZ. 

■ e-mail the DIR Cell on: 
MDP-HQ DIR CELL MDP 

the MDP of offences that affect Defence 
capability. The DIR Cell is going to be the 
perfect conduit for the dissemination of 
fraud related data to the Fraud Squad, 

FIB, DIBs and CID. 

In addition to the principal guests, 
the launch on July 18 was attended by 
representatives of the Top Level Budgets, 
the Fraud Focal Points, the MDP Police 
Committee and senior representatives of 
the Chief of Defence Staff and Defence 
Police Chiefs, including the investigative 
branches of the Service Police. 

"It was a unique opportunity for all 
these influential people to get together 
to discuss the way forward for combating 
fraud in the MOD," said Det Inspr 
Morris. 

"Following the launch of the cell, the 
Chief Constable led a useful discussion on 
the way forward in combating crime that 
impacts on the defence capability and 


during this forum a number of ideas were 
floated which may be taken further," 
he said. 

The Chief of the Defence Staff and 
PUS earlier this year jointly issued an 
Instruction further underlining the 
MOD's 'zero tolerance' policy towards 
fraud, theft and irregularity. The launch 
of the DIR Cell was a logical next step to 
ensure that all matters are properly 
addressed, he added. 

In addition, MDP Fraud Squad has 
produced a leaflet promoting the Hotline 
numbers and other contact details for 
the Cell which are available from 
DS Mike Betts on 01371 854463. There 
will also be personal e-mails from the 
Fraud Focal Points to each individual with 
e-mail access, informing them of the DIR 
Cell, what it does and how to report 
fraud there. 

The DIR Cell coincides with the 
introduction of a new Key Target within 
the Agency's 2006-7 Business Plan to: 

'have demonstrated the 
recovery or prevention of loss to 
the MOD of a minimum £2million 
in assets, based on all fraud 
investigation activities within the 
Agency by March 31 2007.' 

All are initiatives to move the Agency 
towards combating crime that impacts on 
the ability of the MOD to undertake its 
mission. 

Although this may seem to affect 
only the Fraud Squad, Det Inspr Morris 
stressed that the key target applies to the 
Force as a whole. 

"The AMB has clarified that this 
target is to be seen to apply to all 
offences impacting on the MOD's assets, 
not just fraud. As such the target 
encompasses a large number of the cases 
that the Force investigates," he said. 

"Many MDP officers, regardless of 
position within the Force, have the 
opportunity to contribute to the 
recovery or prevention of loss of £2m in 
assets. By promoting the existence of the 
DIR Cell to MOD employees and our 
community generally, officers can ensure 
that we are able to make best use of all 
the information that is out there." 


Fraud 'health checks' 
put MDP closer to 

I 1" ^ I I Cl" 1^^ Report: Norman Hicks 
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■ A new system of 
fraud ‘health checks’ has 
proved a big success with 
the Agency’s Defence 
customers. TalkThrough 
Editor Norman Hicks met 
Det Sergt Mike Betts, of 
the HQ-based Counter 
Fraud and Corruption 
Unit, who explained the 
background. 


He said: "One of the Force Key 
Targets last year was to undertake ten 
fraud health audits of different Agencies 
within MOD. Initially, we selected the top 
ten spends of the top level budget 
holders, including the Defence 
Procurement Agency, Defence Estates 
and Agencies representing the Royal 
Navy, the Army and the Royal Air Force. 

"Basically, the idea was to assess their 
strength in combating fraud and 
corruption within each of these Agencies. 
We use our knowledge gained during our 
investigations in helping them to assess 
their key controls," said Det Sergt Betts. 


A nine-point health check was 
developed based on best practice. 

It looked at areas including each Agency's 
strategy documents, their reporting 
processes and how their employees are 
educated about fraud and corruption 
matters. 

"A report was then submitted based 
on the balanced score card format, which 
highlighted their strengths and identified 
areas we thought they might further 
develop. We also helped them to draw up 
an Action Plan, looking for example at 
ways they could improve their training or 
websites." 



DC Becky Sheers of the HQ Counter Fraud and Corruption Unit with Lt Cdr Nick Dodd, Assistant Base Logistics Officer 
during her fraud health check at HMNB Devonport 


CONTINUED . . . 


Fraud 'health checks' put MDP closer to its customers 


Det Sergt Betts continued: "Key 
members of staff with the Agencies 
were identified and a number attended 
fraud workshops, which we provided, 
where subjects such as how to prevent 
fraud and corruption and risk 
management were discussed. 

"During the process we worked with 
the Fraud Focal Point officers to spread 
good practice around the MOD. Each 
Agency has one - they are pivotal in 
addressing issues of fraud and 
corruption," said Det Sergt Betts. 

"They are our gateway into each 
Agency and the Agencies' gateway back 
into MDP. They form the Defence 
Deterrence and Detection Panel for 
Fraud, chaired jointly by MDP. 

"It gives us a good insight into the 
Agencies and allows us to get very close 
to the customer. We have got 
connectivity to parts of the MOD where 
historically, from a Fraud Squad point of 
view, we would have gone in purely to 
conduct an investigation and then come 
out again. 

"Now we have got this continuing 
dialogue with the different parts of the 
MOD, which has proved advantageous 
to us. 

"It has meant that for the first time 
as a Fraud Squad we are getting quite a 
lot of feedback about areas we do well 
in, but also areas we could improve as an 
organisation. 

"One of the things to come out of 
the panel was the Defence Irregularity 
Reporting Cell," said Det Sergt Betts. 
(See page 1 ). 

The ten fraud health audits were 
completed successfully last year. 

"Coming out of that is a lot of new work 
for this year, when we are working a lot 
more closely with a smaller number of 
Agencies, conducting mini health checks, 
including one currently at HMNB 
Devonport. 

"Ultimately we are looking at being 
able to improve the reporting of fraud, 
identifying it and being more resilient to 
it as an organisation. 

"There is a role there for all our 
colleagues in the MDPGA to assist us in 
that. If they suspect fraud or corruption 
or matters akin to that, they should 
report it to the DIR Cell. 

"If they see something which is not 
quite right, that we could prevent or 


disrupt, then speak to the Counter Fraud 
and Corruption Unit and we will go 
there and deliver training. This includes 
defence contractors who are now seen 
in many places as our partners," he said. 

"During the health check process we 
have communicated very well to the 
MOD as an organisation, but now we 
need to let our colleagues in this Agency 
know what we are doing and how we are 
trying to prevent corruption and fraud. 

"Everyone we have spoken to 
and most people who have been at 
the workshops - whether they are 
employed by MOD, civilian 
personnel. Service personnel or 
contractors - have all got a tale to 
tell. We are now able to harness all 
that intelligence back to the centre, 
to the DIR Cell, the Defence Fraud 
Analysis Unit and the Proactive 
Intelligence Unit for example and, 
as a result, do something about it, 
or learn lessons for the future," 
said Det Sergt Betts. 

The ten original fraud health checks 
were each undertaken with MOD 
Agencies, but because of changes in the 
way MOD conducts its business, this has 
been expanded to include contractors. 

"We have decided to include the 
contractors because the MOD has 
changed its contractual strategy and is 
outsourcing so many things. A good 
example of this is Defence Estates, 
where they have gone for prime 
contracting. 

"We sit on a number of fraud 
prevention committees, educating them 
about the way the MOD does its 
business, helping them prevent fraud 
within their supply chain and educating 
them about how they can report their 
concerns to us. 

"The contractors are as concerned 
about fraud and corruption as we are, 
because it means not only that they risk 
losing money, but also that their 
reputations could be damaged. They are 
particularly sensitive to this," he said. 

The CFC Unit this year has been set 
a target of conducting four international 
fraud health checks in areas where there 
are large numbers of MOD personnel 
deployed, for example in Germany, 
Naples or Cyprus. 

"It is an extension of what we have 
been doing historically, going outside 
the shores of the UK to extend our 


knowledge and help where we can," said 
Det Sergt Betts. 

"We have done quite a lot of work in 
Germany, where we have conducted a 
mini health check and where we will be 
returning in August to conduct some 
workshops," he said. 

Every organisation which completes 
a fraud health check receives a 
certificate from MDP to acknowledge 
the fact. Individuals or units within each 
organisation also receive certificates to 
acknowledge the part they have played 
in the overall check. 

A report is also compiled, based on 
the balanced scorecard traffic lights 
system, as this is a familiar concept 
throughout the MOD. 

"When we started last year it was all 
an undefined process. We had to 
develop a health check document, in 
which we homed in on nine key areas 
covering all aspects - financial, technical, 
and contractual - and then hit upon the 
balanced scorecard system as being the 
best way of reporting back our findings. 

"The majority of the Agencies we 
have checked have had the top level 
systems in place. However sometimes 
these policies aren't effectively 
communicated to their staff. Each 
Agency has a key 'risk of fraud' on their 
risk register. When they are asked by the 
National Audit Office how they mitigate 
that risk, they can say 'the MDP has 
done a health check on us, this is what 
was recommended and this is what 
we've put in place'," he said. 

One of the key messages being 
disseminated at the presentations and 
workshops is not to think of fraud in 
terms of £10 notes but as bolts falling 
off MOD equipment. 

"People going to hotels and 
claiming too much Travel and 
Subsistence is an issue, but it is a 
management issue most of the time. 
What we are interested in is the impact 
of major equipment failure. This could 
be a crime that significantly impacts on 
the Defence community. 

"We are planting little acorns all 
around the MOD. In future when a bolt 
drops out of a gun they won't just put it 
down to a faulty part, they might 
consider whether the materials 
supplied are inferior, or that certification 
has been falsified and they will ring 
the MDP." 


So, what exactly is a 'fraud health check' and how would you make a start on 
setting one up? TalkThrough followed DC Becky Sheers, of the HQ Counter Fraud 
and Corruption Unit as she embarked on the process at HMNB Devonport. 


DC Sheers explained that after 
receiving a request from the Head 
of Establishment Commodore 
Lister to conduct a fraud health 
check her first port of call had 
been the base Fraud Focal Point 
Paul Green. 

"There are nine health check 
areas which we need to examine 
and so the first thing we had to do 
was to go through those nine 
areas with him, to check the 
policies and controls that are 
already in place down at 
Devonport for the mitigation of 
fraud and awareness training. 

"Paul then put me in contact 
with a number of useful people to 
talk to. These included a 
commercial officer, the DML head 
of security and the MOD security 
officer for the Base. 

"This gave us a framework to 
build on and provided me with a lot 
of information about the existing 
policies and controls at the Base. 

"From that information we 
were able to identify who we 
needed to meet for the next stage 
of the health check. 

"I went back to Devonport and 
first of all met up with a Lieutenant 
Commander, who works within 
base logistics, to see if they operate 
in a different way from civilians on 
the Base. In fact, there is very little 
difference. They still have to go 
through the same MOD 
commercial chain," said DC Sheers. 

While she was visiting the 
Naval Base, DC Sheers also met up 
with the Price Forecasting Group, 
which monitors all internal 
contracts for DML. 

"All contracts go through the 
PFG, to make sure that the prices 
are appropriate for the work being 
done. They also have a set of 
standards that they use to judge 
whether or not a proposed 
contract is valid," said DC Sheers. 



DC Becky Sheers meets up with DC Shaun 
Baskerville, of Devonport CID, during her 
visit to the docks 


"I also visited the Head of 
Internal Controls within DML, to 
see what controls they put in 
place, as they work so closely with 
MOD. He explained that they use 
an American system called 
Sarbanes Oxley, under which each 
individual holds a number of risks, 
for which they are responsible." 

DC Sheers ended her visit to 
Devonport with a courtesy call to 
the Naval Provost's office, to keep 
staff there informed that a fraud 
health check was under way. She 
also gathered all the policies, 
documents and audits relevant to 
fraud and corruption that existed 
within the Naval Base. 

Once her series of meetings is 
complete, the next stage of 
conducting a health check is for 
DC Sheers to analyse all the 
information she has gathered and 
prepare a report, based on the 
familiar 'traffic light' system. 

"Initially, this report will go back 
to the Fraud Focal Point, Paul 
Green, for his eyes only. He will 
then share the report's 
recommendations with the Naval 
Base Commander for further action 
where necessary," said DC Sheers. 


The entire health check 
process, from start to finish, takes 
on average three months. 


While site visits are taking 
place, Fraud Squad officers also 
make use of the local knowledge 
of Unit Beat Officers, if deployed. 



PC Karl Cowling, UBO at HMNB 
Devonport, can help DC Becky 
Sheers with training opportunities 


"We can work alongside the 
UBO if there is any action which 
needs to be put in place after the 
health check, in terms of 
awareness or training. The UBOs 
can assist us with that," she said. 


"We also work closely with our 
CID colleagues on the ground. If 
anything relevant comes to their 
attention, we can offer advice from 
Headquarters to help with their 
investigations." 



Farewell Lympstone 

Looking back at 15 years 7 service at the Royal Marines 
Commando Training Centre, Lympstone, Devon 

By Judith Slater. Photographs by Neil Parry 



■ Fifteen years of MDP 
presence at The Royal 
Marines Commando 
Training Centre, Lympstone 
comes to an end next year. 

TalkThrough asked the current 
Senior Police Officer, Sergeant 
Andy Martin, to explain the roles we 
have been engaged in. He said: 

"We have provided a high-profile 
police presence for the camp and 
a dedicated police service to the 
Marines, handling everything from 
minor thefts and assaults to 
attempted murder, rape, suicides, 
accidental shootings and domestic 
violence. We have also investigated 
crime and deterred suspicious 
criminal or terrorist-related activity. 

"My team of Police Dog 
Handlers are Constables Stewart Bull, 
Nick Farrin, Ken Fenner and Pete 
Priestley. They've always had a heavy 
workload, working single crewed, 
recording crime and patrolling the 
extensive Security Vigilance Area. 


Consequently, much of our patrol 
time is spent in the public domain. 

"We've shared a building with the 
Royal Marines Police (RMP) and have 
had an excellent working relationship 
with them. Colour Sergeant Graham 
Shakespeare (RMP) deals mainly with 
internal discipline, what we call 
'green on green'. Once we've taken 
statements, or even made an arrest if 
necessary, we usually hand the case 
over to the RMP for them to deal 
with, as per Defence Policing 
Protocols. 



Drink Drive campaign on site — 
Christmas, Easter and Summer 


"We've also run various 
preventative measures such as the 
Drink Drive Campaign, Op Dissuade 
and Crime Reduction presentations. 
These have provided a valuable 
service to the unit to reduce the cost 
of thefts and possible interference 
with the training regime from 
suspicious persons or vehicles and 
potential public order problems." 


Multi-Agency Approach 
to Tackling Crime 


Sergt Martin is pleased at how well 
the Multi-Agency co-operation has 
been working. "We have a unique and 
close relationship with the Devon and 
Cornwall Police, assisting each other 
when required. We know most of the 
officers in Exmouth, Exeter and their 
HQ nearby. We have a partnership 
approach when dealing with their 
Special Branch, Child Protection Team 
or Domestic Violence Team. Our 
monthly Op Dissuade high-profile 
policing initiative in Exeter and 
Exmouth is another area in which we 
all work closely together. 




The Lympstone MDP unit on 
occasions seeks professional advice 
from MDP CID at HMNB Devonport. 
"We have a dedicated officer, DC Phil 
Owen," he explains, "who provides 
excellent guidance and assistance 
when required." 


Customer Focus 


Although the MDP complement is 
being withdrawn at the end of March 
2007, Lieutenant Colonel Sampson, 
Royal Marines CO, agrees that the 
Force has given good value for 
money. He said: "There have been 
tremendous benefits in terms of both 
the services they offer and afford us 
in security as well as keeping in touch 
with local police. Through regular 
meetings and a security committee 
we have been kept up-to-speed and 
know exactly what's going on." 

Adjutant Major Tarnowski added: 
"We have a disparate territory in 
terms of the camp itself and then 
we've got Straight Point Ranges and 
the Boat Centre at Exmouth. There 
is also Woodbury Common, where 
we do a lot of our training and heavy 
endurance courses. We appreciate all 
that MDP has done for us and thank 
you very much; it's been a very useful 
partnership." 


The Royal Marine 
recruits 


Sergt Martin has seen thousands of 
recruits arriving year on year, some 
coping with their first time away 


from home, suddenly finding 
themselves living in a close 
environment and with a tough 
32-week course to undergo. 

"On a typical working day, you've 
got 1,800 people on site with around 
40 different courses, ranging from 
Recruits, Promotion (all ranks), 
Weapons, Signals, Driving, Physical 
Training and an All Arms 
Commandos Course for other 
members of the forces." 

He continued: "We carry out 
regular random foot patrols of 
accommodation blocks. We 
sometimes find personal and military 
property that could be easily stolen 
by an opportunist thief. When 
serious problems are found, I compile 
a full detailed report for the 
Adjutant, who takes it up with the 


training team. In Week 3 of Recruit 
Training I deliver a hard-hitting crime 
reduction presentation, in an attempt 
to reduce the chances of them 
becoming the victims of crime whilst 
at CTCRM. 


Opt-out searches and 
prohibited weapons 


The turnover of recruits at CTCRM 
can be high, explained Andy. 

There is a very well structured 
rehabilitation system in place for 
those who become injured. Many 
recruits leave through medical 
discharge, not making the grade or 
voluntarily. 

As a result, each Thursday 
morning, many recruits 'opt out' 
of training and head back to 
civilian life. Before they leave, MDP 





Part of the Assault Course 
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Call in the Dogs Teams 


Keeping the locals informed — 
dog walkers on Woodbury Common 


Patrolling a Security 
Vigilance Area (SVA) 


Woodbury Common - 
Marines' Endurance Ground 

Woodbury Common is private land 
owned by Clinton Devon Estates but 
leased to CTCRM for training 
purposes. The 11,000 hectares has 
full public access, with numerous 
roads, car parks, paths and 
bridleways. Hence there is always a 
great deal of interaction between the 
public and RM personnel. 

MDP has established strong links 
with local people and agencies, from 
farmers and dog walkers to the Clinton 
Devon Estate's own wardens and 
rangers and the local Devon Fire and 


Not only are all the officers at 
Lympstone Dog Handlers but 
PC Hayden Parry and his Drugs 
Search Dog, Flick, regularly search 
the accommodation and office 
blocks. "It is really a deterrent 
factor," says the SPO. "Twice a week 
we have support from PC Richard 
Bell with his Arms and Explosives 
Search spaniel, Forest, and PC John 
Keenan from Hereford. They search 
the famous Royal Marines' 
Endurance Course with its many 
tunnels up on Woodbury Common." 

Additional dog teams operate as 
an Agency asset, managed by the 
Operational Support Department, 
and are available as a national 
resource. 


Outside the wire 


The TalkThrough team was taken to 
see the full extent of the enormous 
area covered by MDP officers beyond 
the camp and Sergt Martin explained 
the many types of incident they have 
to deal with daily, including vehicles 
abandoned in the car park outside 
the main gate. These are checked by 
MDP officers on the Police National 
Computer (PNC) system, before the 
registered owners are contacted with 
a request to get the vehicles moved. 


MDP Divisional 
Support Groups (DSGs) 


MDP DSGs assist in the monthly 
Op Dissuade in Exmouth and Exeter 
City Centre, coming up from 
Devonport. They also assist with 'opt 
out' searches, VIP visits, Families' Day 
and operate the Automatic Number 
Plate Recognition (AN PR) System 
outside the main gate. 


Farewell Lympstone 


officers carry out routine searches, 
to prevent Government property 
being removed - accidentally or 
intentionally - from the unit. 

"We also use the opportunity to 
prevent prohibited or offensive 
weapons being taken into the 
public domain, as the law is very 
clear on this. Some recruits feel 
during their training that they 
need to buy knives that would 
normally be prohibited from being 
carried in public without lawful 
reason." 


Any prohibited weapons are 
normally handed over voluntarily 
and eventually disposed of by 
MDP. 


SPO Sergt Andy Martin chats to Corporal Robert Gibson, as he takes a breather 
on Woodbury Common with some of his colleagues 




Rescue Service and Devon and 
Cornwall Police. Sergt Martin said: 
"We keep a high-profile police 
presence for the troops up here. 

We also deal with drug takers, stolen 
vehicles and arsonists, basically 
anything that can impact upon the 
training and safety of the Royal 
Marines." 


Fire Hazards 


Station Officer Bill Harvison, Fire 
Investigation Officer with the Devon 
Fire and Rescue Service commented: 
"The more vigilant the military, the 
police and the public are up here then, 
if they see suspicious activity, they can 
use Crime Stoppers or ring the MDP. 

"The gorse is very, very dry. The 
slightest little flame, a discarded 
cigarette, can set the gorse on fire. It 
takes a number of fire engines and a 
lot of manpower to tackle a large 
blaze. Sometimes it has been MDP 
officers who've discovered a gorse or 
car fire and, knowing the lie of the 
land, directed the fire service over 
the shortest route." 


The approach to the Royal Marines' 
Range is through acres of static 
caravans on the Devon Cliffs Holiday 
Park, near Exmouth. The Ranges are 
protected by a secure fence and gate 


with an armed guard when in use. 

By mid-summer, 15,000 people on 
holiday make this the size of a town. 
This is why, as Andy explained, it 
forms part of the MDP regular 
patrol area, responding to alarm 
activations and carrying out patrols 
with a police dog. 



Leaving Straight Point Ranges 
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Profile: Dog Handler 
PC Stewart Bull, Lympstone 



Tell us, Stewart, about your various postings 

From the Royal Navy, I joined MDP in 1974, training at 
Medmenham and spent the next eight years at RAF 
Chilmark. After only one year's probation I went on to 
the Dog Section, looking after security by patrolling and 
looking after the gates. 

Next stop was RNAS Culdrose and there my role 
changed and became more policing than security, 
although patrolling was still done. This is my third year 
here at CTCRM Lympstone. 

How many police dogs have you worked with? 

All five dogs have been German Shepherds, all male 
except for one. I think your current dog is always your 
favourite but the best working dog operationally I had 
was my previous one, Digby, 

How would you evaluate a good working dog? 

I think it is based on ability to produce the standard 
that is required from tracking, searching, its man work, 
its demeanour with people, not over-aggressive, and it 
should know when it's working and when it's not. 


My current dog, Riggs, is good operationally, very high- 
spirited and wants to be involved in everything. He is 
not aggressive, just nosey more than anything else. 

Tell us about your dog trials experiences 

Being part of the MOD Police Dog Display Team was a 
memorable time and I can recall all the events, large 
and small, through the south and west of the country. 

With Kelly, my bitch, I won the Western Area Trials in 
1995. With Digby I won the Area Trial, the MOD Police 
Trial and the British Police and Service Canine 
Association Trial. I had a First with that and, the 
following year, I got a Second and, following that, a Fifth. 

The Service Dog Trial was slightly different, being set up 
mainly by the Prison Service. It was purely a working 
trial with dogs which had won trials in their own forces, 
or services. The top one was always the National Police 
Dog Trial. 

These trials were great for getting together with people 
you could learn from and who you'd never normally 
come across. It also gave us a bit of competitiveness for 
those who wanted involvement. 



MDP at the forefront 
of overseas corruption 
investigations 




Det Supt Rob Allen and Det Sergt Mike Betts 



Concern by the Organisation 
for Economic Co-operation 
and Development (OECD) 
that the UK has not been 
making use of existing 
legislation to investigate and 
prosecute fraud overseas by 
UK nationals has led to the 
MDP Fraud Squad's 
involvement in a new training 
programme in this area. 

Det Sergt Mike Betts, of the 
Counter Fraud and Corruption Unit, 
explained: "In the Anti-Terrorism Act 
2001 provision was made for 
countering overseas corruption, but 
the OECD was concerned that no- 
one had yet been prosecuted under 
that legislation. 

"It was suggested that one area for 
improvement could be to implement 
specialist training for police and law 
enforcement officials in howto 
investigate overseas corruption and 
how to apply the legislation. 

"Representatives of the MDP Fraud 
Squad sit on the ACPO sub-committee 
on training for fraud. During a recent 
review of Fraud training the MDP 
Fraud Squad undertook to develop a 
two day training module in combating 
corruption. We have experience of 
investigating corruption and have 
already been involved in providing an 
input to national fraud training 
courses," he said. 

The Hong Kong based 
Independent Commission Against 
Corruption (ICAC) is recognised as 
being among world leaders in the 
fields of investigating, educating and 
training in this field and it was 
suggested that Det Sergt Betts should 
visit Hong Kong to learn best 
practice, to look at the Commission's 
training methods and bring the best 
practice back to the UK. 


Together with Det Supt Rob Allen, 
Head of the Fraud Squad, Det Sergt 
Betts travelled to Hong Kong earlier 
this year to attend a Corruption 
Symposium, hosted by the ICAC, at 
which anti corruption practitioners 
from 46 countries were represented. 

"Basically, it was all about best 
practice in combating corruption, 
how to develop integrity within the 
public sector and people's 
experiences of corruption 
worldwide," said Det Sergt Betts. 

Speakers included those from 
the World Bank and the FBI and the 
two MDP officers also made two 
visits to the ICAC Headquarters to 
discuss training methods and 
material, which can be adapted for 
use in the UK. 

Because of its colonial history, 
much of the case law used in 
Hong Kong can also be applied in 
the UK, in particular the 1906 
Prevention of Corruption Act, 
Common Law and Malfeasance 
(Misconduct) in a Public Office. 

The ICAC was able to offer advice 
on how this legislation has been 
put to use in Hong Kong, where 


prosecutions for corruption in 
public life average one a week. 

As a result of the visit to the 
ICAC, attendance at the symposium 
and other research, the MDP Fraud 
Squad has put together a two-day 
training package with the assistance 
of the ATC Course Design Unit, with 
the first course set to run at 
Wethersfield HQ later this year. 

Others will follow in Manchester 
(run through Greater Manchester 
Police), for northern Forces; in West 
Midlands for Midlands Forces and in 
London (via the City of London 
Police) for southern Forces. 

Each participating Force will be 
looking for 'champions' within their 
ranks to complete the training, so that 
they have the necessary qualifications 
to start inquiries into corruption, both 
overseas and in the UK. 

Det Inspr Adam Morris, of the 
Fraud Squad who is one of the team 
leaders in the Fraud Squad, said: 

"I recently attended a meeting with 
the OECD and they are treating the 
MDP as being at the forefront of 
international corruption 
investigations." 


'Operation Dissu. 
problems in Exet< 

By Judith Slater. Photographs by Neil Parry 



■ The briefing over, the 
TalkThrough team 
ventured out from the 
Devon and Cornwall 
Police Station on the edge 
of Exeter as passengers in 
the police van, riot shields 
and a metal restraining 
cage at the back. What lay 
ahead in this multi-agency 
policing initiative? 

No sooner had we left the Station 
when suddenly the driver of the 
police support unit van accelerated, 
sirens wailing. "We're going to one 


of the old bridges over the River Exe, 
right on the edge of the city centre; 
as we are nearby, we can get there 
before the local unit. A female is 
threatening to jump off the bridge," 
explained PC John Heath of Devon 
and Cornwall Police (D and C). We 
found the woman, who was then 
taken away in another police vehicle. 

This was even before 'Op 
Dissuade' had started that night, just 
one of a regular series of missions to 
deter drunken and disorderly 
behaviour. 

Those on the look-out for trouble 
were Sergeant Andy Martin, the 
MDP Senior Police Officer at CTCRM 
Lympstone; Devonport DSG Police 


Constables Steve Shaw, Darren Miller, 
Jo Graham and D and C PC John 
Heath from Exeter, together with 
PCs Cropp and Hunt. Colour 
Sergeant Graham Shakespeare, Royal 
Marines Police (RMP green cap) from 
CTCRM Lympstone and Corporal Ben 
Feasby, Royal Military Police (RMP 
red cap) completed the complement. 

"All in a night's work," 
commented PC Shaw. "We 
sometimes have to deal with 
amphetamine-induced rampaging, 
football fan trouble, alcohol abuse, 
begging, drug dealing and low-level 
anti-social behaviour like smashing 
windows. However, the norm is to 
keep order when people, out for a 





ade' tackles social 
ir city centre 



:roller 

'WiDert. 


Chief Inspector Phil Lowe, 
Western Division HQ at Foxhill, in 
overall control of the MDP input into 
this Operation said: "Although we 
don't get disorder problems with the 
military on the whole, and military 
personnel are not always the 
instigators of these incidents, 
occasionally there'll be a flashpoint. 

A lot of pubs and nightclubs in Exeter 
have their own security. Some don't 
allow Marines in and put up signs 
saying: 'Sorry, no service for Marine 
personnel.' Due to the high-profile 
image of the Marines, they often get 
the blame for any disruption." 


night of fun, have too much to drink. 
There is a heady mix of locals, 
university students and Marines all 
out for a few drinks and a good time." 

Sergeant Martin explained: "Parts 
of the city centre come under Section 
30 Anti-Social Behaviour Dispersal 
Order so we can disperse groups; they 
are not to return within 24 hours, 
under penalty of going to Court and a 
possible fine of £80 or more. They 
can also face a sentence." 


Colour Sergeant Graham 
Shakespeare, Royal Marines Police, 
added: "The Marines have been 
helpful on occasions. In one 
incident, they stopped another 
customer, who was brandishing a 
knife, from stabbing anyone. The 
man was arrested and these Marines 
were thanked by the landlord. The 
CCTV cameras subsequently showed 
how, through quick thinking and 
their training, they'd ushered the 
man outside and attempted to 
disarm him." 
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Official opening of the 
Agency Training College 

Photos by Paul Kemp 



CCMDP Steve Love, second right, with senior officers from the Agency Training College after the formal opening ceremony 


■ Chief Constable and 
Chief Executive Steve Love 
formally opened the 
newly-established MDPGA 
Training College at a short 
ceremony on Friday, 

May 12, 2006. 

He told those present, including 
Police Adviser Sir David O'Dowd and 
members of the MOD Police Committee, 
that the ceremony was unique. 

This was because he was 
simultaneously opening four training 
centres: the Agency Training Centre, 
Management Training Centre, Firearms 
Training Centre and Driver Training Centre, 
which together make up the new College. 

He said: "There is no doubt in my 
mind that you will see that the newly 
formed College epitomises our 
commitment to 'match fitness'. But the 
College is also the flagship of our ethos 
of "Two Badges, One Service". It is the 
first major part of HQ where MDP and 
MGS are fully integrated. And it works." 


VjjTWrt j 


Mr Love praised the "magnificent 
example of team work" which had led to 
the opening of the College. 

"Firstly, there is the team work of 
those with a vision to create a college 
that brings together police officers, civil 
servants and members of the guard 
service, with a learning environment that 
encourages and develops the knowledge 
and skills required to meet the needs of 
our customers. 

"I know that this vision has been 
driven by Supt Paul McLaughlin, who 
will be the first 'Head of College'," said 
Mr Love. 

"Secondly, there is the team work 
demonstrated by those who provided the 
facilities which reflect our commitment 
to training excellence. In this regard, I 
would like to thank Steve Beedle 
(Director of Resources and Planning) for 
providing the corporate backing to 
ensure such superb facilities. 

"I would also like to thank Inspector 
Mike Richardson, who acted as Project 
Manager throughout the 18 month 
refurbishment programme. This was a 
project delivered on time, on target, on 
budget and to specification. 



"The efforts of those who I have just 
mentioned, and the dedication and 
support of those who work with them, 
have resulted in what has now become 
the Training College. 

"Headed by Paul, its facilities extend 
throughout Wethersfield and beyond, 
providing access to high quality learning 
and development for all staff 
throughout all areas of the Agency, 
including our overseas commitments," 
said Mr Love. 

Director of Personnel and 
Professional Development ACC Robert 
Chidley said that the idea of moving to a 
collegiate approach was "to enable our 
training to be centrally quality assured, 
academically underpinned and delivered 
in the most effective manner and 
location." 

He continued: "You can see from this 
that it is much more than a lick of paint 
and a fancy new name which we are 
celebrating today. It sets the standard 
and emphasises the leading edge which 
we are taking within our approach to 
learning and development. 

"We wanted the College to reflect 
this change and the professional 
approach adopted both for our own and 
visiting students. I believe this has been 
more than achieved and I would like to 
thank the many staff from across the 
agency and the contractors who have 
made this building something to be really 
proud of," said Mr Chidley. 



Probationers on parade 


Training Programme 04/2005 


Probationer 

■ The graduation 
ceremony for Probationer 
Training Programme 
04/2005 took place on 
the Parade Ground at 
MDP HQ Wethersfield, 
on Friday, May 12, 2006. 

The families and friends of the 
64 probationary constables 
graduating at the end of a 14-week 
course at the Agency Training 
College, together with honoured 
guests, were welcomed by Chief 
Constable Steve Love. 

Members of the Police 
Committee - Sir David O'Dowd, 

HMIC (Scotland) Andrew Brown, 

Sally Osment and Ann Kelly - were 
also welcomed, together with 
members of the MOD Guard 
Service; the MDPGA business 
manager from AWE Division, 

Mr Ray Cross, who was there in his 
capacity as a Justice of the Peace 
to attest the graduating officers; 
Professor Steve Molyneux, who is 
reviewing all Defence training; 
members of the Retired Officers' 
Association and members of the 
British Korean Veterans' 

Association, the secretary of which 
is retired MDP officer Mike Fryer. 


Mr Love told the graduates: 
"Significantly, you come from a 
wide variety of backgrounds and 
previous experience. From the 
Army and the Royal Navy all ex- 
Services who will understand only 
too well what it is like to 'live 
behind the wire'. 

"You also include civil 
occupations such as fire fighter, 
paramedic, psychologist, fitness 
coach and a diverse range of other 
backgrounds. So you represent a 
really good cross section of those 
who you will soon be policing and 
protecting," he said. 

Their duties as officers of the 
Ministry of Defence Police will 
include ensuring the safe custody 
of Britain's Armed Forces and of 
the Nuclear Deterrent, he said. 

"So this is not a trivial or mundane 
task. It calls for a great deal of 
responsibility, professional skill, 
courage and dedication. 

"The importance and value of 
this role has clearly been 
demonstrated most recently 
following the bombings in London 
in July last year. 

"We are all delighted that you 
will now join us as part of the 
Defence community making a 


contribution as a Force for Good in 
the world," said Mr Love. 

The day began with a 
demonstration of the personal 
safety techniques the probationers 
had learned during their course, 
including the use of both the rigid 
handcuff, the expandable baton 
and PAVA incapacitant spray. 

This was followed by a display 
by the specialist dog team, based 
at Melton Mowbray. 

Following the graduation parade 
and attestation of officers, Mr Love, 
accompanied by Course Manager 
Inspr Paul Niven, presented the 
students with their police warrant 
cards. He also presented cups and 
trophies for both academic and 
drill achievements. 

The Drill Cup - Red Class 
(received by PC David Brown); The 
Federation Trophy, for the student 
with the best overall academic 
achievement - PC Mark Whalley, 
Blue Class; The Federation Cup, for 
the student placed second overall 
in academic achievement - PC 
Martin Dolling, of Orange Class. 

Long Service and Good Conduct 
medals were also awarded to the 
following officers for completion of 
22 years' unblemished service: 

PC John Trodden, Sergt Eric Hirons, 
Inspr John MacKenzie, Chief Inspr 
John Avery, Supt Mark Foulger and 
T/Chief Supt Chris Goldsmith. 


Back Row: PCs NEIL MULLEN, 

BRIAN McFARLANE, DAVID WARD, 
CHRISTOPHER SMITH, ANTHONY 
BORTHWICK, PETER MOZLEY, 

BRIAN GALLAGHER, DAVID BROWN. 
Front Row: PCs DANIEL LEIGH 
BROWN, JEANNETTE KELLY, 

Sergt GAYLE MILLAR, Sergt KENNY 
ANDERSON, PCs MARK HARVEY, 
DEREK WRIGHT, ANDREW 
McDOUGALL HENDERSON. 
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Back Row: PCs RICHARD MEAD, 
CLAIRE ADDEMS, MARC LLOYD, 
LUKE HALLS, JUSTIN CASSON, 
JONATHAN GATESHILL, 

CALLUM WOODS, LISA HIGGS, 

GUY ROBERTSON, JENNY RUSSELL. 
Front Row: PCs STEPHEN WATKINS, 
ANTHONY HORNETT, Staff JANE 
UNDERWOOD, Staff NATHANIEL 
GABRIEL-LOVELL, PC CARL DIXON. 



Back Row: PCs RICHARD ROWSELL, 
ALEXANDER DENNY, CHRISTOPHER 
MERCER, THOMAS PAYLER, DUNCAN 
FRENCH, MICHAEL HAYWARD, DAVID 
ROBINSON, ADAM BISHOP, KARL IVES. 
Front Row: PCs CLARE BROWN, JOHN 
EMERSON, Sergt MALCOLM ASHBY, 
Sergt PETE DOHERTY, PCs MARK 
WHALLEY, SHARON MORGAN. 



Back Row: PCs MICHAEL GODKIN, 
ALAN FRENCH, STEVEN JONES, 
SIMON GRAVES, DANIEL LESTER, 
MARK HOLMES, KRISTIAN RANDALL, 
ANDREW HARRIS, ANTHONY 
FAIRHURST. 

Front Row: PCs MALISSA 

McDermott, martin dolling. 

Staff PETER BIGGIN, Staff KEVIN 
LAING, PCs MATTHEW GARSIDE, 
CHLOE CANNING. 



Back Row: PCs ALEXANDER OSMAN, 
CHRISTIAN DAVIES, OLIVER FLETCHER, 
JOHN PLATTEN, KEITH HEWITT, 
MATTHEW NOBBS, RAFIQKHAN, 
RICHARD GRANT. 

Front Row: PCs SHAUN HIGHMORE, 
SALLY-ANN HUNT, ANDREW 
McCarthy, Staff CAROLYN PANTLIN, 
PCs RYAN HAZZARD, CLAIRE STOTT, 
GAVIN FITZSIMMONS. 





New class of police 
launch unveiled 



■ These are computer- 
generated impressions of the 
first of a new generation of 
police launches, designed 
specifically to meet the 
operational requirements of 
MOD Police and Gibraltar 
Service Police and currently 
being built by Holyhead 
Marine Services, Holyhead, 
Anglesey. 

The MDP team working on this 
project consists of Supt Tom 
McClenaghan (Marine Police Co- 
ordinator - Ops Support), Paul Kidby 
(Fleet Management), PS Brian 
Murdoch (Clyde Marine Unit - 
Marine Police Training Officer), PS 
Paul Cawrse (Devonport Marine 
Unit), PS Dave Adshead (Portsmouth 
Marine Unit) and PS Bobby 
Chappory (Gibraltar Services Police 
Marine Unit). 

The project is being managed by 
Paul Wakely, of Boats and Sea 
Survival IPT, MOD Abbey Wood, 
which is part of DLO. 

For the technically minded, the 
new boat will be 14.9m long with a 


maximum beam of 4.5m and a 
draught of 0.8m at full load. Its top 
speed fully loaded will be 32 knots, 
with a range of 275 nautical miles at 
that speed or 300nm at 12 knots. 

The vessel will be powered by 
twin Caterpillar C18 turbocharged 
aftercooled 18 litre 725hp diesel 
engines, with electronic engine 
control. Propulsion is by RR Kamewa 


FF375S water jets, with a vector stick 
control system. 

It will be fitted with an integrated 
Furuno NAVNET navigation system 
and the air-conditioned cabin will 
have a mess area with seating for up 
to eight people and bunks for four. 

The galley will have an electric 
water boiler, microwave combo 
cooker, refrigerator, sink with hot and 
cold mixer, work surface and 
stowage. There will also be an 
electric WC with basin, hot and cold 
water and shower. 

Paul Kidby, of Fleet Management, 
commented: "Hopefully, funding 
permitting, this will be the first of a 
number of new launches that will be 
purchased for both MDP and GSP. 

"The introduction of this new 
class of Police Launch is of major 
significance for marine policing 
within the agency. It is expected that 
the 'first of class' will be complete in 
January 2007, when it will be handed 
over to M DP for sea trials." 
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Out and about i 
Marine Unit “ 



Policy 


Each police launch has a minimum 
crew level of 1 x Coastal Skipper, 1 x 
Day Skipper and 1 x competent crew 
member. RIB officers must complete 
60hrs training in a sea rider fast boat 
before they are allowed to proceed 
to the twin engine Artic22 fast boat. 


Area of Patrol 


We escort all HM Ships, Visiting 
Forces Ships and Submarines both 
into and out of the Port of Plymouth. 
There is a large pleasure industry, 
well catered for in numerous private 
marinas and moorings. There is 
sailing at all levels, powerboat racing, 
personal watercraft, swimming and 
fishing. 

Assisting other boat users and 
giving advice is one of the more 


■ In the world of marine 
policing, the phrase ‘ all in a 
day’s work ’ tends to conjure 
up much more than the 
usual round of mundane 
duties carried out in the 
average office. 

For the officers who serve at 
MDP's Marine Unit at HMNB 
Devon port, for example, 'the 
office' is 112 sq miles of water, 
ranging from two miles beyond the 
Plymouth harbour breakwater to 
the northernmost navigable 
reaches of all river estuaries feeding 
into it. 

Their duties also include 
enforcing the Dockyard Port of 
Plymouth Order, escorting all 
Naval, Royal Fleet Auxiliary and 


foreign shipping into the docks, 
recovering any fatalities from the 
waters around Plymouth and 
assisting the coroner where there 
are suspicious circumstances. 


Devonport Marine Unit has a 
complement which includes 
inspectors, sergeants, constables 
and civilian staff. Some are 
qualified to teach at either yacht 
master, cruising or advanced power 
boat levels. TalkThrough asked 
Inspr John Pritchard to run 
through some of the unit's main 
activities. 


"MDP Marine Unit plays an 
important role in the fight against 
terrorism. We police the Dockyard 
Port of Plymouth, which is a diverse 
port of both co 
MOD shipping. 


ivith Devon port 

patrols and anti-terrorism are 

I Inspr John Pritchard 

iay's work for M D P crews pho,os by Ne " Parry 



Inspr John Pritchard, 
Devonport Marine Unit 


‘Watchful’ escorts German frigate 
‘Sachsen’ into port. Escorting foreign 
vessels into Plymouth is all part of 
the Devonport Marine Unit’s remit 


pleasurable parts of the job. 
However, we recover all dead bodies 
from the Dockyard Port of Plymouth 
as Devon and Cornwall Police have 
no marine section. We return them 
to the police camber (mooring area) 
where, once they are pronounced 
dead, they are moved to a local 
mortuary for a post-mortem. 

We have close working relations 
with all blue light and other agencies 
on the water and an understanding 
of their training and capabilities. 


Training 


All Marine Unit officers are trained 
and examined by Royal Yachting 
Association (RYA) to the highest 
professional standard. The RYA 
standards are recognised in the UK 
and abroad. It is reassuring to know 
that you have been taught by 
experienced, qualified instructors. 

Devonport Marine Unit has been 
increased by 30 officers and two 
civilian staff over the past two years. 


All officers receive in-house training 
with qualified RYA Trainers prior to 
attending the RYA Day Skipper Course, 
plus a one week power boat course. 

All officers must be dual trained, fully 
competent in boat handling skills and 
manoeuvres, knowledge of charts, 
through to the advanced level which 
includes high speed boat handling, 
chart plotters and radar and 
differences for twin engine vessels. 

All must hold a current first aid 
certificate and VHF operator's licence. 

CONTINUED . . . 
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Devonport Marine Unit 

formal training, consisting of one 
week theory at Devonport and three 
weeks practical at Clyde Marine Unit, 
the officer will receive training to 
qualify to RYA Power Boat Level Two. 
This is carried out on Station by RYA 
Power Boat Instructors. 

MDP RIB Coxswain 

On completion of the Day Skipper 
Practical at Clyde Marine Unit officers 
continue their training for a further 
five days at CMU and qualify to 
coxswain an MDP Rigid Inflatable 
Boat. 

RYA Coastal Skipper 

After a suitable time working as an 
RYA Day Skipper to gain experience 
officers are nominated to go forward 
to become Coastal Skippers. This is 
the qualification that is required to 
coxswain an MDP Police Launch. The 
course comprises two parts: one-week 
theory at Devonport, including three 
examinations, plus a two-week 
practical course at CMU. On 
completion of the two-week course, 
an independent RYA examiner joins 
the launch and examines the 




The MDP Police Launch ‘Sir Evan Gibb’ on patrol in the Plymouth harbour 
area, with PC Les Osman in Yankee profile on the stern, Sergt Mike Bowden 
at the wheel and PC Dave Forrest as crew 


Each candidate for the MDP 
Marine Units has to undergo four 
phases of training: 

Competent Crew 

Each officer applying for an 
assessment with a Marine Unit will 
have a medical, swimming and 
physical test. They are then attached 
to a unit for a period of 28 days. 
During this time they act as 
supernumerary to the crew and are 


given instructions in basic seamanship. 
On completion of the assessment 
they are given a practical and oral test. 
If successful they would be awarded 
an RYA Competent Crew/Helmsman 
Certificate. 

RYA Day Skipper 

On transferring to the unit they 
become part of the rostered crews 
and work towards their RYA Day 
Skipper qualification. Before starting 




Negotiating the narrow entrance to the police ‘camber’ or mooring 
at HMNB Devonport requires a high degree of seamanship 


The Marine Unit at Devonport 
operates a Boatwatch and Boat 
Registration Scheme. 

The Boatwatch team attends 
yacht and sailing clubs, giving 
talks about MDP Marine Unit, 
crime prevention and 
encouraging their members to 
join the scheme. 

Club members act as the 
lookouts, keeping observation on 
their own boats and remaining 
vigilant for potential criminal 
activity, which is then reported to 
the Marine Unit. 


Since 1994 the unit has 
operated a free boat registration 
scheme for marine craft in the 


candidates in their practical skills and 
knowledge. Successful officers are 
then fully trained and able to carry 
out all aspects of an MDP Coxswain. 

Each officer will have a total of 
520 hours' training from Competent 
Crew to Coastal Skipper including the 
MDP RIB Coxswain Course. Two 
hundred and forty hours of training 
will be carried out at Clyde Marine 
Unit. 



Plymouth area. This helps the 
police by providing information 
about the legal ownership of 
vessels, whether they are being 
checked at sea or on the back of 
a trailer. 

Since these schemes began 
there has been an overall 
reduction in marine crime in the 
Plymouth area. 
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CBRN suits and respii 

By Inspr Nigel Thomas, Operational Support. Photographs Paul Kemp 



PC Emma Kelly and PC Dean Taylor (OSU North), with Sergt Archie Faickney 
(Coulport) put three of the suits to the test in the skills room at the firearms training wing 


■ Trials have taken place 
at MDP HQ Wethersfield 
of suits and respirators 
which can be used in 
Chemical Biological and 
Radiological Nuclear 
(CBRN) incidents. 

The trials were the first visible 
evidence of developments in CBRN 
defence within the Agency. A Project 
Initiation Document is currently being 
written with a view to establish Agency 
requirements, developmental areas and a 
way forward. Developmental areas will 
include policy and procedures, 
equipment, training, occupational health 
aspects and coordination 

The trials team was drawn from 
CBRN user units, each with its individual 
concerns and needs. We were supported 
by many MDPGA departments. 

Occupational physician Dr Marcus 
Navin was in attendance to monitor the 
health of the team. 

The trials were not designed to assess 
the technical merits of Personal 
Protection Equipment (PPE). To keep 
costs to a minimum and avoid problems 
with manufacturers and technical 
evaluation centres, we deliberately chose 
PPE that had already been successfully 
evaluated by other agencies. 


Four CBRN PPE ensembles were 
trialled, each with its own characteristics. 
The trial focused mainly on compatibility 
with other MDPGA equipment, in 
particular firearms. 

The environments we work in were 
also a consideration, in that we had to 
take into account the industrial CBRN 
threat, as well as that posed by the 
terrorist. It should always be 
remembered that the MDPGA works 
within a unique environment as far as the 
CBRN threat is concerned. 

Whereas other agencies can act in 
response to CBRN incidents, our officers 
may be in a situation where the incident 
is unfolding around them. For such a 
threat, we need a tailored approach to 



PC Emma Kelly (OSU North) in the 
Mk 4A CBRN suit in its desert pattern 


The equipment trialled were: 

CR1 ensemble 

The suit of choice for Home 
Department Police. This gives an 
extremely high level of protection 
but is let down by being issued with 
a negative air respirator. It is 
extremely expensive and quickly 
degrades the operational 
effectiveness of the user. The 
donning time of around 30 minutes 
may not suit MDP. 

MK4a suit 

Any resemblance to the current Mk 
4 suit, currently used should be 
discounted. This is a totally different 
suit in materials used and protection 
given. The new materials used 
enhance tactical movement and 
reduce rustle. The suit trialled was 
in desert pattern, but it can be 
manufactured in dark blue. 

C/91 

This is a one size fits all 
CBRN/Hazmat suit. It has been 
developed for blue light services and 
can be worn over bulky equipment. 

It is made of a transparent plastic. 

CIV/01 

This is a one size fits all immediate 
action suit. This folds down into 
easily carried packages (fits into two 
large pockets) and according to the 
manufacturers, can be donned 
within one minute. It is made of the 
same materials as the C/91 and is 
based upon the Swedish Army CBRN 
Ensemble. 

Latest generation Avon respirator 

This was looked at in case the future 
respirator identified for use by the 
Agency was proven to be 
inappropriate for some of our roles, 
or not compatible with some of our 
equipment. 

Avon EH 20 Escape Hood 

This has already been recommended 
for use at RAF Fairford and Welford. 
It gives 20 minutes protection 
against CBRN contamination. This 
will be bundled together with gloves, 
a decontamination medium and 
Standard Operating Procedures. 
There may be further uses for such 
an escape set within the Agency. 



'ators are put on trial 



Sergt Archie Faickney, of Coulport, puts on his respirator[l], deploys the ‘one-size-fits-all immediate action snit’[2] [3], . . and finds that one size does 
not necessarily fit all[4] . . . especially when you have to squeeze your respirator through the head hole![5][6] 


CBRN, which may include the selection of 
an immediate action CBRN ensemble, 
followed by delayed action/response 
ensemble. 

The trials team unanimously decided 
that the Mk 4a CBRN suit should be 
recommended as the suit for the future 
MDP CBRN ensemble. 

The only modifications suggested 
were that: 

■ The suit should be produced in dark 
blue (achievable) 

■ "POLICE" markings should be 
stitched on upper arms and back 

The deciding factors in the selection of 
this suit were as follows: 

■ It was competent in all operational 
areas identified and proved the 
solution to all the concerns raised by 
the team at the beginning of the 
trials 

■ It is compatible with MDP firearms, 
body armour and tac vest 

■ It has low rustle qualities and allows 
the wearer to move tactically and 
use weapons 

■ It had the least physiological burden 
on the wearer 

■ It is compatible with the current S10 
respirator and the future General 
Service Respirator (GSR) 

The next process in the selection of a 
CBRN ensemble will involve: 

■ The obtaining of the technical 
qualities of this suit from MOD 

■ Seeking information on the 
"field trials" conducted by MOD 
on this suit 

■ Agency compatibility trials with 
the GSR 


■ Liaison with Guardian 
partners and the Police 
CBRN Centre at 
Winterbourne Gunner 
regarding our adoption of 
this ensemble. 

■ Agency trials in order to 
seek a safe means by which 
we can allow officers to 
remain operationally 
effective during a 
protracted incident. 
Towards this we will be 
looking at technical fabrics 
and the CBRN hardened 
camel back hydration 
system 

The GSR will eventually 
replace the S10 with production 
anticipated to start in 2008. 



PC Dean Taylor and PC Emma Kelly put two of 
the PPE ensembles through their paces on exercise 


The respirators to be trialled will be 
prototypes, as they are still being 
improved upon following trials with the 
MOD, but the external furniture show 
will remain the same. As they are geared 
towards the MOD, the use of personal 
weapons was a major consideration in 
their development. If compatible with all 
MDP weapon systems, it is unlikely that 
we will deviate from our association with 
the wider MOD in the use and sourcing 
of this item. This respirator will be a 
world beater in operational effectiveness 
and safety; early indications are that it 
will not be compatible with the CR1 suit. 

It is anticipated that trials will 
continue in October or November of this 
year. Due to the professionalism of the 
initial trials team it is hoped that they will 
volunteer to return to see this project to 
a successful conclusion. 


Our ensuring that the GSR is comp- 
atible with MDP weapon systems 


Ensuring the compatibility of the 
GSR with the MK4a suit and other 
MDP equipment 


Obtaining the technical qualities of 
the GSR from MOD 


Seeking information on the 
"field trials" conducted by MOD 
on the GSR 


Sourcing training and logistical 
support for the above. It is 
suggested that this will be carried 
out via the Defence CBRN Centre 
at Winterbourne Gunner 


Ensure we have a means to 
distribute/cascade this training 
within the Agency 


Liaison with Ops Resources 
in order to ensure a 
smooth transition to 
the new ensemble 
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Chiefs views on 
commendations 


From time to time in the pages of 
TalkThrough, Chief Constable 
Steve Love is pictured handing out 
certificates of commendation to 
individuals who have made a 
particular contribution to the 
Agency's performance in support of 
the MOD. 

We asked Mr Love for his views 
on this well-established tradition. 

"From where I sit, one of the best 
things that happens to me in this job 
is when I am given the opportunity to 
present a Chief's Commendation," 
he said. 

"It is a straightforward, old- 
fashioned way of expressing my and 
the Agency's appreciation, simply but 
permanently and on the record. But I 
am not given the opportunity often 
enough. 

"What I would really like the 
Agency to know, via Talk Through, is 
that if somebody does something 


really well, whether it is a single 
event, or whether it is over a period 
of time and it is the sort of thing 
where you think: The Chief would 
really like to know about that,' then 
tell me. 

"It could be operational police 
work; guarding work; crime; 
operational planning; exercising; 
training; Personnel; IT; Finance; 
communications, or any of our other 
support functions. There aren't any 
limitations. 

"I would expect that, by now, 
the Agency is clear what is most 
important to me: match-fitness; 
good, close working of guards, 
police and civilians; being tough on 
Defence crime; giving value-for- 
money; a fit-for-purpose culture 
and satisfying the customer. 

"A really good contribution to any 
of these themes could merit a 
commendation. 


"Anyone who does good work 
can be eligible for a commendation 
and that means guards and civilians 
and, indeed, people who work for 
customers and members of the 
public, not just police officers. 

"Nominations obviously have to 
come up through the management, 
but anyone can start the chain of 
nominating - it doesn't have to be 
senior management. Your own 
colleagues can put you forward - in 
fact, that's where some of the best 
nominations come from. 

"There aren't any hard and fast 
rules as to what qualifies, but if you 
think somebody has done something 
that I would be really pleased to hear 
about, put pen to paper. I can't 
commend what I don't know about. 

"Even if I get a nomination that 
doesn't make the grade I will still 
send back a thank you letter, so there 
is nothing to lose. Make my day!" 


Officers receive Chief’s 
commendations 

A Chief Constable's commendation has been 
awarded to CHIEF SUPT GEORGE 
BRANAGH, who is commended "for his 
outstanding contribution to ensuring that the 
MDPGA successfully met the operational 
challenges in 2005, particularly T200 and 
Operation Toga, and providing clear direction 
and outstanding leadership in respect of the 
necessary exercising, planning and operational 
delivery of an Agency match-fit response to those 
challenges". 

He is pictured receiving his commendation 
certificate from CCMDP Steve Love. 




INSPR NIGEL STINCHCOMBE 

is commended "for his professionalism 
and unstinting efforts in preparing and 
presenting Exercises Spinnaker and 
Yellow Sun, which ensured that the 
Agency successfully met the 
operational challenges faced during 
2005, thereby demonstrating the 
Agency's capabilities and match- 
fitness to its customers and a range of 
professional partners and enhancing 
the Agency's reputation". 

He is pictured receiving his 
commendation certificate from 
CCMDP Steve Love. 




A Chief Constable's Commendation has 
been awarded to PC IAN BANKS 
(Whitehall), in recognition of "his 
significant contribution to the 
Command and Control of the MDPGA 
response to the 7th July 2005 bombings 
in London. His calm approach as Police 
Control Room Operator allied to his 
sound decision making in exceptional 
circumstances both during and after the 
attacks were of the very highest order". 

PC Banks is pictured receiving his 
commendation certificate from CCMDP 
Steve Love, watched by Mrs Banks. 


T/DET INSPR ALAN ESLER 

has been commended "for his high 
degree of dedication and 
professionalism in the investigation 
and management of a difficult and 
sensitive case which resulted in two 
people being convicted at Crown 
Court". He is pictured receiving his 
commendation certificate from 
CCMDP Steve Love. 




Three Anniversaries 


■ The year 2006 marks 
three significant anniver- 
saries in the history of 
the Agency. 


r ^ 

It is 35 years since the 
formation of the MOD Police 
from an amalgamation of the 
Admiralty, Army Department 
and Air Force Constabularies 


It is 25 years ago that the 
Clyde Marine Unit was 
formed 


And it is 10 years since MOD 
Police received Agency status 

L A 


1971 - Ministry of 
Defence Police 

In 1922, after the First World War, 
the Admiralty instituted a force 
known as the Royal Marine Police 
and this was reformed in 1949 into 
the Admiralty Constabulary. 

At this time, national defence was 
in three departments: the Board of 
the Admiralty, the Army Board and 
the Air Ministry and each had their 
own constabulary and own Cabinet 
Minister. In late 1965, they were 
amalgamated into the Ministry of 
Defence, under the control of one 
Minister of State for Defence. 


It was a natural outcome of this 
decision that, where specialised 



A shield bearing the insignia of the 
founding Constabularies 
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In the early years, radio communications were fairly primitive, compared with today’s 
sophisticated Airwave encrypted system 



services were being provided for the 
three Services, these should where 
possible be amalgamated and so on 
October 1, 1971 the Ministry of 
Defence Police Force was created by 
combining the Admiralty, Army 
Department and Air Force 
Constabularies. 


1981 - Clyde Marine 
Unit established 

Her Majesty's Naval Base Clyde at 
Faslane and Coulport, some 25 
miles north west of Glasgow, is 
home to the United Kingdom's 
Nuclear Deterrent. 

As the largest military 
establishment in Scotland, HM Naval 
Base Clyde provides a base port to 
the ships and submarines of the 
Faslane Flotilla, and supports dozens 
of other visiting vessels each year. 

The Clyde Marine Unit, or CMU, 
was first established in April 1981, 
under the command of Chief 
Inspector Eddie White. The vessels 
used in those days were 3 Keith 
Nelson hulls and 2 Spears 6547 and 
7706, which were crewed as they are 
today by a Sergeant coxswain and 
two Constables. 

The primary roll of the CMU, was 
to give a seaward defence to both 
CSB Faslane and RNAD Coulport, 
along with all installations within the 





Dockyard Ports of the Gareloch, Loch 
Long and the Holy Loch. The CMU 
was also responsible for escorting all 
submarines and surface warships to 
and from the extremities of the 
Dockyard Ports. 

In May 1986, the CMU formed a 
RIB section, (Rigid Inflatable Boat) 
with outboard engines. This consisted 
of a small fleet of 5.4m Avon 
Seariders. They were designed to be 
utilised as a fast reaction force and to 
intercept and ride off determined 
protesters. These craft would also 
assist the Police Launches in the 
escorting of submarines and surface 
vessels of our own and visiting navies 
to and from sea. They also 
responded to emergencies within the 
Dockyard Ports. HMNB Clyde has 
around seven hundred vessel 
movements per annum, most of 
which require an escort. 

When the MOD Police Act of 
1987 came into force, the CMU was 
able to extend its patrol area to cover 
the entire 250 mile coastline of the 
Firth of Clyde. To enable the unit to 
safely patrol this expanded area, an 
increase in complement was ratified 
and the unit was given its first of six, 
14 metre, pilot launches which were 
aptly named Agility, Integrity, 
Watchful, Loyalty, Tactful, and Dignity. 
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Keeping guard on the nation ’s defence capability 


These launches were fitted with 
all the latest equipment and 
navigational aids. This now enabled 
the CMU to conduct escorts of UK 
and foreign vessels to and from the 
Cumbrae Gap at the southern point 
of the inner Clyde estuary. 


During the late 80s, and up to the 
present date, the Clyde Marine Unit 
has been involved in many seaward 
detached duties throughout the 
British Isles. Namely, Barrow-in- 
Furness, for the launching and 


subsequent sea trials of all four 
Trident class Submarines, Liverpool 
for both Battle of the Atlantic 
anniversaries, South of England for 
the D-Day Landings anniversary, 
Marchwood for the preparation for 
supplies to go to the Gulf War, and 
most recently, in 2005, Portsmouth 
for Trafalgar 200. 


Over many years the Unit has had 
numerous encounters with both 
AND and Greenpeace activists, who 
continually test the skills and 
integrity of all within CMU. 



Dealing with sea-borne protesters is all in a day’s work for Clyde Marine Unit 
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At present it is the largest marine 
unit in the Force, and has a 
substantial fleet of Police vessels, 
ranging from the largest Police 
Launch Condor to the smallest, a 
two-manned jet ski. 

The Unit prides itself in delivering 
a high quality of service to our 
customers, both military and civilian 
and endeavours to live up to its 
motto - In Omnia Paratus (loosely 
translated as 'prepared for all 
things'). 

To commemorate the 25th 
anniversary a special medal has been 
struck, which has been issued to all 
serving members of the unit and 
those who retired from it. 
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CONTINUED . . . 


Three Anniversaries celebrated in 2006 


1996 - The Move to 
Agency Status 

On Monday, April 1, 1996 the 
Ministry of Defence Police became a 
Defence Agency under the Govern- 
ment's 'Next Steps' initiative. 

At an official ceremony at the 
Ministry of Defence Main Building, 
Whitehall, later that month, the 
Agency was formally launched by the 
Hon. Nicholas Soames MP, the then 
Minister of State for the Armed 
Forces. The event was attended by 
dignitaries from a diversity of walks 
of life including the Agency's 
customers, representatives of other 
Police Forces and MOD officials. 

Mr Soames, in his address, 
commented: "Not only is the MDP 
one of the newest Agency starts in the 
Ministry of Defence, it is also the first 
Force in the British Policing Service to 
be put on a Next Steps footing." 

The event was attracting a great 
deal of interest from Chief 
Constables of Forces in England, 
Scotland and Wales, he said, and 
would continue to do so. 

He continued: "We must maintain 
indeed increase, our vigilance in these 
difficult times. This does not just 
apply to anti-terrorism; it also applies 
to anti-nuclear and other 
demonstrators who sometimes step 
outside the boundaries of legitimate 
protest; it applies to the full and 
proper protection of our strategic 


deterrent in situ or in transit; and it 
applies to the security of our 
personnel - military and civilian - and 
the Bases in which they live and work. 
The MDP tackle all these facets with 
great professionalism and skill on a 
nationwide basis." 

Mr Soames recalled that the 
advent of Front Line First had 
interrupted the developing plans for 
the MDP to become an Agency. 

"The resulting Defence Cost 
Studies included a fundamental 
review of the MDP by Sir John 
Blelloch. He recommended much of 
what Sir Patrick Sheehy had 
recommended for Home Department 
Police Forces, but he also laid down 
the pattern for the future of less 
security and guarding for the MDP 
and more Constabulary work. This 
fully befits a professional Force." 


And he predicted: "Even if it will 
be smaller in years to come, it will be 
even more professional. 

"MDP officers do have a vital role 
to play in the protection and 
safeguarding of the nation's Defence 
assets. They have a bright and 
assured future. I am impressed by 
the enthusiastic way they are tackling 
the new challenges which Agency 
Status has brought them and I am 
confident that under the leadership 
of the Chief Constable and his 
Management Board they will rise to 
the challenges that lie ahead and 
meet the key targets which have been 
set," said Mr Soames. 

The Agency operates under the 
Secretary of State for Defence, who 
has ultimate responsibility for 
determining the size, policy and 
resources of the Force. These 
responsibilities are delegated to the 
2nd Permanent Under Secretary of 
State who is also Chairman of the 
MOD Police Committee. 

The Chief Constable has the 
exclusive statutory authority for the 
professional direction and control of 
all MDP officers and also has direct 
access to the Secretary of State for 
Defence, to whom he is ultimately 
responsible. Additionally, the 
Chief Constable is responsible and 
accountable to Parliament for 
the propriety and regularity of the 
Agency's expenditure in 
compliance with Treasury and 
Departmental rules. 



Former Chief Constable Walter Boreham with the Flon Nicholas Soames MP, the then 
Minister of State for the Armed Forces, at a ceremony to mark MDP’s Agency status 



FIRFI The Princess Royal formally opened the MDP’s new Fleadquarters complex at 
the former RAF Wethersfield base in Essex in 1 995 


Exercise puts 
to the test 




■ A team from the MDP’s 
Major Incident Unit played a 
key role in a major exercise 
in the Midlands in May. 

Led by Det Inspr Steve Williamson,, 

Head of MIU, the team travelled to 
Wolverhampton to take part in 
Operation Amway, an exercise designed 
to test West Midlands' emergency 
services on how they would deal with an 
explosion at a chemical factory, resulting 
in up to 50 casualties. 

One of MIU's two mobile HOLMES2 
vehicles was stationed outside New 
Cross Hospital to provide the facilities of 
a Casualty Information Unit in support of 
a Casualty Bureau set up to manage the 
incident . MDP staff liaised with West 
Midlands Police hospital documentation 
team there, to enter details of casualties directly onto 
the West Mids Police HOLMES 2 Casualty Bureau 
Server via a secure satellite link. 


"It was very much a combined civilian, uniformed, 
CID approach, with different elements of the Agency 
working together," said Det Inspr Williamson. 


Det Inspr Williamson said, after his team's successful 
participation in the exercise: "West Midlands Police 
were delighted that we went and were very impressed 
with the capabilities our mobile HOLMES 2 Units. 

"In a real major incident or natural disaster I have 
no doubt that the MIU could provide valuable support 
to another Police Force requiring mutual aid and to any 
location in the UK where there was a need. 

"We proved the effectiveness of the mobile 
HOLMES 2 Units and at the same time were able to 
put into practise the Casualty Bureau Training that 
West Mids Police gave us." 

The exercise had helped with team building in his 
own team, he said and also gave them an opportunity 
to get away from the daily routine and put their own 
skills to the test. 

Det Inspr Williamson was accompanied on the 
exercise by MIU colleagues Det Sergt Marie McDonald 
and DC June Jarvis, DC Graham Philip, PC Jacqui 
Evans, of the HQ Dog Programme Team and Nicola 
Kelly of CID Ops. 


Ideally, Det Inspr Williamson would like to build 
up a group of 20 volunteers around HQ-based 
personnel, from across different departments, who 
could be trained to operate the HOLMES 2 Casualty 
Bureau computer system and willing to be deployed 
with the mobile HOLMES 2 Units, at short notice, for 
short periods if MDP was authorised to provide 
mutual aid. 



Some of the MIU Team back at HQ 
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Ex Joint Venture 


■ Exercise Joint Venture 2006 is the 
principal UK crisis management 
planning exercise for the UK Military 
and occurs once every two years. 

More than 1000 civil and military planners were 
involved and accommodated in a secluded part of 
Gloucester for two weeks in May 2006. 

Director of Personnel and Professional Development 
(DPD) ACC Robert Chidley was invited to participate as 
the Senior Police Adviser, as part of the Post Conflict 
Reconstruction Unit, which would be responsible for the 
civilian post conflict and development plans, ensuring 
that they are closely coordinated with military plans and 
activities. 

This was the first time a Senior Police Adviser (SPA) 
supported by a small Police/Military Police staff was to 
be included in this unit, an acknowledgement of the 
MDP growing expertise in this field. 

The inclusion of the SPA and his staff added a new 
dimension to the Post Conflict Reconstruction Unit and 




I 



DPD ACC Robert Chidley and his Police Cell staff during 
Exercise Joint Venture 2006 


the policing plans developed were deemed to be both 
realistic and deliverable. 

The team proved its worth and some senior military 
staff recognised that to have included such a unit in 
similar exercises in the past could well have influenced 
current military procedures in operations overseas. 



The Post Conflict Reconstruction Unit, with DPD ACC Robert Chidley (centre), pictured at Exercise Joint Venture 2006 



Red alert — knives 



and Community Liaison Officer T /DS 
John Jones. 


A total of 476 knives were handed in 
to MDP sites during the campaign, 
including a ceremonial sword, flick knives, 
switchblades, two starting pistols and a 
semi-automatic pistol (as a precautionary 
measure, the latter has been sent for 
forensic examination). 


‘binned’ 

amnesty 


during 


■ The MDP took part in 
a national knife amnesty 
during May and June, 
resulting in almost 500 
knives being handed in at 
MOD locations around the 
country. 

Former Home Secretary Charles 
Clarke announced the amnesty earlier 
this year, to involve all Home Department 
Forces and this was fully supported by 
MOD Police. 

The amnesty was backed by a major 
campaign to drive home the message 
that carrying knives is not acceptable. 

The 'key message' during this 
campaign was: 'Turn in your knife before 
someone turns it on you'. 

The aims of the MDP campaign were 
to raise awareness throughout the 
Defence community; to reduce the 
number of knives in circulation; to 
promote public safety, especially among 
Defence personnel and their families and 
to challenge the knife-carrying culture. 

The objectives of the national 
campaign were also adopted by MDP. 


They were:- 

■ To encourage members of the public 
to surrender knives and other 
weapons 

■ To publicise the amnesty as a 
demonstration of the Government 
and law enforcement agencies' 
commitment to reducing violence 
and making our streets safer 

■ To highlight the danger knives and 
other weapons pose to members of 
the community when they are used 
unlawfully 

■ To encourage members of the public 
to come forward with information 
about people who are using knives 
illegally. 

Arrangements were made for the 
MDP to be supplied with Home Office 
approved distinctive red 'wheelie bins', 
which were sited at various locations, 
(determined by Divisional Commanders) 
in North East Division, South East 
Division and Western Division. 

Scotland Division made its own 
arrangements to comply with ACPOS. At 
the end of the amnesty period, the bins 
were returned to MDPGA HQand 
opened by the Force Crime Reduction 


"We are very pleased with the result 
of this campaign, as it means that these 
weapons are no longer in circulation and 
cannot be used to cause harm to anyone, 
or for any criminal purpose," said T /DS 
Jones. 

For a five-week period from the end 
of the amnesty MDP officers and their 
Home Department colleagues conducted 
an enforcement phase, which involved 
increased "stop and search" activities. 


Divisional breakdown of 
figures for weapons handed in 
during the amnesty 


Scotland 

8 

South East 

38 

North Eastern 

86 

Western 

251 

N. Ireland (MDP) 

93 

Total 

476 


* = 1 firearm 
** = 2 firearms 
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Lesley's 
visit to 
The Rock' 

Chief Inspector Lesley Hickman, formerly of 
SE Division HQ Aldershot, now Deputy SPO 
Whitehall, is pictured with officers from the 
Gibraltar Service Police, outside the 
Gibraltar Service Police Headquarters 
during a visit there in March. 

From left to right are: from the Gibraltar Service 
Police, Sergeant Jackie Diaz, Inspector Paul Azopardi, 
and Senior Police Officer Chief Superintendent John 
Durante, with Chief Inspector Hickman on the right. 
Lesley was invited to Gibraltar to be an independent 
assessor for the Gibraltar Service Police promotion 
process. This took place for promotion from Constable 
to Sergeant and from Sergeant to Inspector, using the 
new Integrated Competency Framework process. 



It's a fair cop 

for Rocky! 


Inspector Brian Abram, of the 
MDPGA HQexercise planning 
team visited Las Vegas and 
found himself on the set of 
'Rocky 6', the latest 
blockbuster movie from 
Sylvester Stallone, due for 
release later this year. 


Said Brian: "He was filming the 
climactic fight scene for the movie and 
I managed to get into the film as an 
extra. He later posed for this picture, 
holding an MOD Police badge, which 
he kept!" 


Well, we wouldn't have argued with 
him Brian! 




Photographs courtesy of 
DC Mike Watson SOCO 
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Pictured from left to right: Daniel O’Brien, Ryan Jewell, Simon Danes, Jospeh Girardot, PC Graham Leggat, Matt Hood, John Gittins 
and Kris Fergus. Also in attendance were PC Karl Cowling UBO and Mrs Connie Spear NHW Co-ordinator 


Youngsters taught 
bike safety . . . 


■ On Thursday, June 15, 
2006, a number of young 
owners of 49cc motorcycles 
gathered at the home of a 
local neighbourhood watch 
co-ordinator on one of the 
Service families' housing 
estates in Plymouth. 

The aim of the exercise was to 
offer friendly advice from an MDP 
police motorcyclist regarding safety, 
positioning and observation etc., 
with a view to reducing the number 
of motorcycle casualties on the road. 

PC Karl Cowling, the Unit Beat 
Officer who arranged the event, was 
on hand to advise on the impact of 
riding around the estate in numbers 


and the ill feeling that this can cause 
to the quality of life of the residents. 

It was also a chance for the young 
people to get to know their local 
police officers and realise that they are 
there to assist and not to be feared. 

All the riders had completed the 
CBT (Compulsory Bike Training) but 
wanted to benefit from the 
knowledge of an experienced and 
Police qualified rider. 

Last year 20 motorcyclists were 
killed on the roads of Devon and 
Cornwall. Motorcyclists represent a 
large percentage of road casualties in 
proportion to their number. They 
make up less than one per cent of 
road traffic but account for 14 per 
cent of deaths and serious injuries. 


The event went very well with a 
total of seven young people and their 
bikes attending. The riders were 
given a demonstration by police 
motorcyclist PC Graham Leggat and 
were keen to ask questions of him 
and of PC Cowling. 

Mrs Connie Stear (the local 
Neighbourhood Watch Co-ordinator) 
whose son was one of the young riders, 
was delighted with the event and was 
happier now her son and his friends 
had been made more aware of the 
hazards on the roads and some 
pointers on how to try and avoid them. 

Graham said: "If we can instil 
good, safe driving practices at an 
early stage, these riders can hopefully 
look forward to a safe and enjoyable 
time on the road." 
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. . . and Bike-Safe 
Day at HMNB 
Devonport 


By Chris Deakin 
and Alistair Roy, 
Traffic Dept 


■ A ' Bike Safe ' day was 
held at HMNB Devonport 
in June, involving ten 
Police motorcyclists. 

MDP were represented by 
advanced motorcyclist Constable 
Alistair Roy, whilst Devon and 
Cornwall Police involved nine of their 
advanced riders. 

The aim of the Bike Safe 
campaign is to reduce the number of 
motorcycle casualties on the roads of 
Devon and Cornwall. In 2005 there 
were 20 motorcycle fatalities. 

The event raised the interest of 
20 civilian and military motorcyclists 
who took up the offer to be assessed 
by observation rides through the 
glorious county roads on a warm and 
sunny June day. 


The day began with a safety 
brief and video session, followed 
by an explanation of what was 
expected from the participants. 

Alistair was riding his MDP 
ST1100 Honda Pan European 
motorcycle, whilst Devon and 
Cornwall Police were on the BMW 
1200GT, except for their "hands on" 
Inspector Robin Derges who was 
riding a Harley Davidson Road King 
in police livery - quite a talking point. 

The next stage of the event was 
to break down into groups of one 
Police motorcyclist and two riders, 
who then had their riding observed. 

Alistair was assigned to Paul and 
Dave on their Kawasaki ZX9R and 
Honda CBR600RR respectively. 
Leaving Plymouth the route to 
Okehampton was via Callington and 



Launceston with the return journey 
to Plymouth via Tavistock. 

Three hours of riding which 
involved several observed sessions of 
the lead rider lasting 25-30mins each. 

It was an interesting day with 
friendly advice given to the two 
riders on sharpening up their riding 
skills.The Naval Base Commodore 
was keen to support this scheme and 
the joint venture was a success. 



list V 




German officers 
visit HMNB Clyde 




■ As part of a two year 
promotion course Bavarian 
Police Officers, 
Polizeihauptmeisterin 
Cornelia Neff and 
Polizeioberwachtmeisterin 
Karoline Braune decided to 
spend two weeks in Scotland 
to see first hand another 
European country’s policing 
methods. 


Through the International Police 
Association they got in touch with 
Robin Baxter, a retired Strathclyde 
Officer who arranged for them to 
spend time with Strathclyde Police. 

Sergeant George Smart Scotland 
Division Crime Reduction Officer 
offered to host a visit to the Ministry 
of Defence Police at HMNB Clyde. 

During the visit Karoline and Cornelia 
were introduced to members of One 
Section headed by A/Inspector Janice 
McManus and much discussion was 
held on the difference in working 
practices and conditions of service between the two 
Forces. For instance the German Force have much more 
generous maternity provisions but the MDP work a better 
shift pattern. 


Karoline and Cornelia viewed the Police armoury where 
Sergeant Jim McGinley explained the various weapon 
systems used by MDP, they then toured the Police Dog 
complex in the company of Constables Ronnie McEwan 
and Jim McCormack. 


A trip round the Police Control Rooms followed where 
Sergeants Jim Dailly and William McKinven explained the 
operational control methods. The officers were then 
shown around the process centre by Constables Mia 
Campbell and Maria Avarl before meeting Armed Mobile 
Patrol Officers (AMP) Russell Keenan and John Hewitt. 

A demonstration of protester removal was then viewed 
as officers from Clyde were being trained on safe removal 
techniques by Sergeant Ian Laird. 

Both Cornelia and Karoline were delighted with 
the visit and commented on the friendliness and 
professionalism of the officers that they met. They have 
to produce a presentation on their return to Germany 
and feel sure that their day at Clyde will feature 
prominently in this. 
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CCs Fund - 
how to apply 


■ Anyone currently 
working for the MDPGA 
can apply for a grant or 
interest-free loan from the 
Chief Constable’s Fund. 

The fund provides financial 
assistance to both serving and ex- 
members of the Force and their 
dependents when they suffer any 
form of hardship or distress. 

It can also provide financial aid to 
any other person or agency that the 
committee deems to be a suitable 
recipient. This rule permits grants to 
non-police officers. 

Grants are also allocated to 
Divisional Commanders, Head of CID 
and Head of PTC and are mainly used 
for providing suitable hospitalities, for 
example during medal ceremonies, or 
for the presentation of memorabilia 
to guests of the Agency. 

Running in its current form since 
1993, the CCF was formerly known as 
the Welfare Fund and was set up, 
using non-public funds, to assist 
MOD police officers and civilian 
support staff. 

It should not be confused with 
the MDP Fund, which is a 
contributory fund providing life 
assurance to its members. 

In the past, the committee was 
run entirely by police officers, with 
the post of Secretary/Treasurer being 
undertaken by the Chief Constable's 
Staff Officer. However, some time ago 
these roles were split and given to 
members of the civilian support staff. 

A further post was created at the 
same time, to include representation 
for non-police staff, which has been 
taken up by Jerry Denton, whose 
strong Personnel background has 
proved most helpful in considering 
applications. 


The current line-up of the 
committee is as follows:- 

CE/CC Steve Love - Chairman 

DDO/ACC Gerry McAuley - 

Vice Chairman 

Ms Jac Watson - Secretary 
(Centre Office) 

Mark Robertshaw - Treasurer 
(HQ Finance Department) 

Jerry Denton - Civilian 
Support Staff member (HQ 
Personnel) 

PC Graham Green - Police 
member (RAF Menwith Hill) 

PC Mike Hallard - Defence 
Police Federation representative 
(Central Control Room) 

A percentage of the money raised 
by the MDP Central Sports and 
Welfare Association's monthly lottery 
is earmarked to help finance the 
Chief Constable's Fund, which also 
welcomes direct donations from 
individuals or other appropriate 
sources. 

Any member of the Agency and 
ex-MDP officers are entitled to apply 
to the committee for grants and 
interest-free loans. 

Over the years, loans in particular 
have been used to help staff through 
personal crises and grants have been 
awarded to ex-officers to help with, 
for example, meeting funeral 
expenses or other personal needs and 
have ranged from £250 up to £5,000. 

Grant applications have been 
received in the past from officers 
wanting private medical care, to 
hasten their return to work, but the 
committee does not feel grants 
should be given for this purpose. 
Interest-free loans may, however, be 
deemed appropriate for such use. 



Chief Constable and Chief 
Executive Steve Love commented: 


"It is not always possible to 
foresee the misfortunes that 
may come your way in life. This 
fund is an excellent device for 
helping colleagues through 
difficult times and is open to all 
in the Agency and to former 
MDP officers. 

"The committee manages 
the fund diligently, to ensure 
that any help given is for a 
legitimate welfare purpose and 
I am grateful to them for the 
time they put into this role." 

Anyone wishing to apply for a 
grant or loan can access the 
appropriate application form on G 
Drive, under 

Forms/Templates/Applications/ 
Chief Const Fund App. 

Once completed, these forms 
should be sent to the individual's 
Divisional Commander or 
Department Head for final comment 
and then forwarded to Ms Jac 
Watson, Chief Constable's Fund 
Secretary, Centre Office, MDPGA 
HQ for consideration by the 
committee. 

It is important that no financial 
commitments are entered into in 
anticipation of receiving a loan or 
grant, as the outcome of the 
application cannot be guaranteed. 




Were you (ucfcy? 

■ See who won the MDP Central Sports and Welfare Association’s Lottery draws from 
January to May 2006. 


JANUARY 2006 

1st £3,000 

PC G J Duncan, Coulport 
2nd £2,000 

PC S C Hamilton, Scotland Div HQ 
3rd £1,000 

Mr A T Aitchison, Retired officer 
4th £850 

DCC D A Ray, MDPGA HQ 
5th £700 

PC G I Smith, Clyde Marine Unit 
6th £650 
PS R Evans, Longtown 
7th £600 

PS A Walker, Scotland Div HQ 
8th £550 

PC M P Bull, RAF Welford 
9th £500 

PC M Wellington, AWE Burghfield 
10th £450 

PC N Mills, RAF Menwith Hill 
11th £350 

PC R FDC Howarth, DSG York 

APRIL 2006 

1st £3,000 

DC D G Corby, CID Devonport 
2nd £2,000 

PC A B Campbell, HMNB Clyde 
3rd £1,000 

Chief Inspr A Penfold, RAF Menwith Hill 
4th £850 

DS I J Osborne, CID FIB Portsmouth 
5th £700 

Miss L M Bousher, HMNB Portsmouth 
6th £650 

Mr J C M Barker, Retired officer 
7th £600 
DC B Jardine, CID Clyde 
8th £550 

T /PS A A Biegala, RAF Menwith Hill 
9th £500 

Mr M Healey, Retired officer 
10th £450 

PC S E David, DMC Crombie 
11th £350 PC MK Irving, 
HMNB Devonport 


FEBRUARY 2006 

1st £3,000 

PC D T Osborne, DSG Aldershot 
2nd £2,000 

Ms H Wright, MDPGA HQ 
3rd £1,000 

Det Chief Inspr R J Selby, NE Div HQ 
4th £850 

PC S P McKenna, CMU Faslane 
5th £700 

PC G Collins, HMNB Devonport 
6th £650 

PS D J Sygrove, US(N) London 
7th £600 

PC G Dunlay, RNAD Coulport 
8th £550 

PC P B Williams, RM Llantrisant 
9th £500 

PC G Richardson, DMC Kineton 
10th £450 

PS D J Beswick, MDPGA HQ 

11th £350 

PC S J Park, DMC Beith 

MAY 2006 

1st £3,000 

PS L A O'Brian, AWE Aldermaston 
2nd £2,000 

PC S W Beard, DSG Gosport 
3rd £1,000 
PC J Carr, CMU Faslane 
4th £850 

PS J Wightman, AWE Aldermaston 
5th £700 

PS S M Regan, DM Glen Douglas 
6th £650 

PC R J Worsley, MDPGA HQ FTC 
7th £600 

PC S M Hawkes, MDP Whitehall 
8th £550 

PS R G Ashplant, US(N) London 
9th £500 

Mrs N J Coe, MDPGA HQ 
10th £450 

Mr M Healey, Retired officer 
11th £350 

Chief Inspr A Montgomery, 

MDPGA ATC 


MARCH 2006 

1st £3,000 

Mr M J Barker, Retired officer 
2nd £2,000 

PC D M Hughes, DSG York 
3rd £1,000 

PS D J Wonnacott, HMNB Portsmouth 
4th £850 

PC G R Goldsmith, RAF Fairford 
5th £700 

PC P Brooker, HMNB Portsmouth 
6th £650 

PC R Wass, AWE Aldermaston 
7th £600 

T /PS A A Biegala, RAF Menwith Hill 
8th £550 

DS J M Pullinger, CID Gosport 
9th £500 

PS S P Foskett, Porton Down 
10th £450 

PC I Davies, AWE Aldermaston 
11th £350 

PS J D Peart, CMU Faslane 


Sponsored walk 

Among the participants in a 
sponsored walk around the fields and 
lanes of mid-Essex was June 
Bellingham, of the Dog Review Team, 

Ops Support, who raised £135 for 
Essex Air Ambulance. Accompanied 
by her ex-Coldstream Guard husband 
and her German Shepherd dog Rex 
(sadly no longer with us), June 
completed the 12 mile route in just 
over three hours. After trailing at the 
start they soon caught up the other 
walkers and finished second and third 
out of 28 participants, despite one or 
two adventures involving loose horses 
and having to carry Rex over the 
styles and fences. Said June: "I really 
enjoyed this experience and have now 
developed the bug of walking. I would 
like to thank everyone who sponsored 
me and I have also received a thank 
you letter from Essex Air Ambulance. 

I'm hoping to do the walk again this 
year, so I will be around to annoy you 
all again soon." 
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New training facility 
proves a tower of 
strength 


practical tasks designed to ensure that when the 
team is deployed operationally, they have the 
complete capability and confidence to carry out 
that task." 

PS Paul Chalmers added: "Prior to the tower 
being built, training was carried out on a structure 
which had no shelter, therefore limiting when 
training could be carried out From an instructor's 
point of view, this structure has enabled our team 
to push its training to the next level, spending 
more time developing techniques and methods of 
removal, preventing 'skill fade' and not being 
exposed to all kinds of weather." 

Bobby Kilpatrick, one of the team members 
who has recently qualified as a rope operative, 
commented: "The height of the structure is ideal. 
During my course I felt I was able to improve and 
develop good techniques before being exposed to 
much higher structures." 


■ A new 10-metre high tower is 
helping the Divisional Support 
Group (DSG) Scotland to identify 
how best to respond to protesters' 
tactics at height. 

The purpose built training facility has a 
specially designed steel structure that has 
been built to enable the team to practice 
their rope access techniques, allowing 
operatives to gain access to otherwise 
inaccessible locations. The structure 
includes three elevations, an instructional 
gallery, an extensive climbing wall and a 
number of special features to enable more 
advanced training. 

The boarded front elevation acts as a 
solid wall structure; while specialist lighting 
helps team members to simulate working in 
hours of darkness. It is expected that the 
tower will help to further enhance the Scottish 
group's impressive track record in dealing with 
protesters' actions. The group has already 
established an excellent reputation in the force 
using rope access in such circumstances, removing 
226 protesters from organisations such as 
Greenpeace, CND, Trident Ploughshares and 
Mother Earth with no injuries for either protesters 
or team members. 


Most recently, a local group called Faslane 365 
has requested that a hundred groups join them in a 
continual blockade of HMNB Clyde for a year, 
starting in October 2006 and this facility will 
ensure that the MDP is prepared to deal with any 
form of disruption that may be encountered. 

Ch Supt Jim Chapman Divisional Commander 
for Scotland is delighted with the structure and 
says: "Investment in this facility will ensure that our 
team will spend the maximum amount of time on 
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